April 15,2019

Office of Justice Programs
Request for Match Waiver

(Madison County)
Waiver Requested by: Madison County Board of Supervisors
Madison County Juvenile Drug Court and Madison County
Award Number: (Subgrant Number)
Award Project Period: 2018
Amount of Award (Federal dollar amount applied for)
Amount of Match: $0

Madison County Juvenile Drug Court

Current Budget Recommendation for County expenditures Attachment A
Mississippi’s Unemployment Rates by County (December 2017) Attachment B

The Madison County Juvenile Drug Court and Madison County are submitting a Request for a
Match Waiver for the 2018 Edward Byrne Memorial Justice Assistance Grant (JAG) award. The
Madison County Juvenile Drug Court and Madison County is applying for this waiver on the
basis of financial hardship.

Hardship continues with low wage earnings. The Bureau of Labor Statistics reported that of the
82 counties in Mississippi, Madison County reported average weekly wages of $859.00 for
second quarter 2017 from the Bureau of Labor Statlstlcs Mad' on Co Hlnds

Madison County is in need of this assistance to ensure that Madison County Juvenile Drug Court
is able to continue providing direct and intervention core services for justice-involved youth that
have substance abuse issues. It is MCJDC’s understanding that this letter will serve as a formal
waiver from such requirement that no further documentation is required; however, if that is not
the case you may contact Amy Nisbett, MCJDC Coordinator at 601-506-7556.

Very Truly Yours,

Trey Baxter, District 2
Madison County Board President



U.S. DEPARTMENT OF JUSTICE
OFFICE OF JUSTICE PROGRAMS

State or Local Government: FY 2018 Certification of Compliance With 8 U.S.C. §§ 1373 & 1644

On behalf of the applicant government entity named below, and in support of its application, | certify to the Office of Justice
Programs (“OJP"), U.S. Department of Justice (*USDOJ"), that all of the following are true and correct:

(1) 1 am the chief legal officer of the State or local government of which the applicant entity named below is a part (“the
jurisdiction”), and | have the authority to make this certification on behalf of the jurisdiction and the applicant entity (that
is, the entity applying directly to OJP). | understand that OJP will rely upon this certification as a material
representation in any decision to make an award to the applicant entity.

(2) 1 have carefully reviewed 8 U.S.C. §§ 1373(a) & (b), and 1644, including the prohibitions on certain actions by State
and local govemment entities, -agencies, and -officials regarding information regarding citizenship and immigration
status. | also have reviewed the provisions set out at (or referenced in) 8 U.S.C. § 1551 note (“Abolition ... and
Transfer of Functions™), pursuant to which references to the “Immigration and Naturalization Service” in 8 U.S.C. §§
1373 & 1644 are to be read, as a legal matter, as references to particular components of the U.S. Department of
Homeland Security.

(3) | (and also the applicant entity) understand that the U.S. Department of Justice will require States and local
governments (and agencies or other entities thereof) to comply with 8 U.S.C. §§ 1373 & 1644, with respect to any
“program or activity” funded in whole or in part with the federal financial assistance provided through the FY 2018 OJP
program under which this certification is being submitted (the “FY 2018 OJP Program" identified below), specifically
including any such “program or activity” of a governmental entity or -agency that is a subrecipient (at any tier) of funds
under the FY 2018 OJP Program.

(4) | (and also the applicant entity) understand that, for purposes of this certification, “program or activity” means what it
means under title VI of the Civil Rights Act of 1964 (see 42 U.S.C. § 2000d-4a), and that terms used in this certification
that are defined in 8 U.S.C. § 1101 mean what they mean under that section 1101, except that the term “State” also
shall include American Samoa (cf. 34 U.S.C. § 10251(a)(2)). Also, | understand that, for purposes of this certification,
neither a “public” institution of higher education (i.e., one thatis owned, controlled, or directly funded by a State or local
government) nor an Indian tribe is considered a State or local government entity or -agency.

(5) 1 have conducted (or caused to be conducted for me) a diligent inquiry and review concerning the following (which, for
the specific purpose of paragraph 5, shall not be understood to include any “program or activity” of any subrecipient at any tier):

(@) the “program or activity” to be funded (in whole or in part) with the federal financial assistance sought
by the applicant entity under this FY 2018 OJP Program;and

() any prohibitions or restrictions potentially applicable to the “program or activity” sought to be funded
under the FY 2018 OJP Program that deal with sending to, requesting or receiving from,
maintaining, or exchanging information of the types described in 8 U.S.C. §§ 1373(a) & (b), and
1644, whether imposed by a State or local government entity, -agency, or-official.

(6) As of the date of this certification, neither the jurisdiction nor any entity, agency, or official of the

jurisdiction has in effect, purports to have in effect, or is subject to or bound by, any prohibition or any

restriction that would apply to the “program or activity” to be funded in whole or in part under the FY 2018 OJP

Program (which, for the specific purpose of this paragraph 6, shall not be understood to include any such

“program or activity” of any subrecipient at any tier), and that deals with either— (1) a government entity or

-official sending or receiving information regarding citizenship or immigration status as described in 8 U.S.C. §§ 1373(a)
& 1644, or (2) a government entity or -agency sending to, requesting or receiving from, maintaining, or exchanging
information of the types (and with respect to the entities) described in 8 U.S.C. § 1373(b).

Signature of Chief Legal Officer ofthe Jurisdiction Printed Name of Chief Legal Officer

Date of Certification Title of Chief Legal Officer of the Jurisdiction

Name of Applicant Government Entity (i.e., the applicant to the FY 2018 OJP Program identified below)

FY 2018 OJP Program: Byrne Justice Assistance Grant (JAG) Program: Local

Rev. August 28, 2018
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Employment inareased In one of Mississippl’s two large counties from June 2016 to June 2017, the U.S. Bureau
of Labor Statistics reported today. (Large countles are those with 2016 annual average employment levels of Contacts
75,000 or more.) Reglonal Commissioner Janet $. Rankin noted that Harrison County employment rose 1.8 ;o TR e

Technical information:
percent during the 12-month petiod. Hinds County employment decreased 0.8 pescent over theyear. (Seefabieé =  (404)8934222

1) " BLSInfoAtianadibis.qoy !
., wwblsooviregicasisoutnoast
Nationally, employment advanced 1.7 percent from June 2016 to June 2017 as 318 of the 346 largest U.S. 5 Med!a contact:

countles had Increases. Midiand, Texas, had the largest percentage increase with a gain of 7.3 percent overthe . (404)893-4220

year. Lucas, Ohio, had the largest over-the-year percentage decrease [n employment among the largest counties : e
In the U.S., with a toss of 1.9 percent. I -

L] PDF version

Among Mississippl's two largest counties, employment was higher In Kinds (120,700) I June 2017, followed by
Harrison (B6,900). Together, Hinds and Harrison Counties accounted for 18.4 percent of total employment within B e e e e e s
the state. Natioriwide, the 346 largest counties made up 72.7 percent of total U.S. employment, which stood at

145.2 million n June 2017,

From the second quarter of 2016 to the second quarter of 2017, Harrison County gatned 3.0 percent In average weekly wages, the largest among the
two large countles In Mississippl. (See table 1.) Hinds County had the higher average weekly wage at $849. Nationally, the average weekly wage was
$1,020, a 3.2-percent Increase from a year 2go.

Employment and wages levels (but not over-the-year changes) are also avaliable for the 80 counties In Mississippl with employment below 75,000. Wage
levels were below the national average In each of these smaller counties. (See fable 2.)

Large county wage changes

Harrtson and Hinds Countles’ average weakly wages rose 3.0 and 1.0 percent, respectively, from the second quarter of 2016 to the second quarter of
2017. Hamison (168™) ranked tn the top half and Hinds (300™) was In the bottom quarter of the national rankings for large county wage growth. (See
taple1)

Nationally, 325 of the 346 largest countles had over-the-year increases In average weekly wages. New Hanover, N.C., had the largest weekly wage
tncrease among the largest U.S. countles (11.9 percent), San Mateo, Callf., and Midland, Texas were second with Increases of 11.4 percent each, The top
five counties for averaga weekly wage gains induded Kitsap, Wash. (11.0 percent) and Clackamas, Ore. (10.0 percent).

Of the 346 largest U.S. counties, 19 had over-the-year decreases In average weekly wages. McLean, Ill,, had the largest percentsge decrease in average
weekly wages (-20.4 percent), followed by Unton, N.J. (-3.7 percent); Waren, Ohlo (-3.6 percent); Somerset, N.), (-3.4 percent); Falrfield, Conn. (-1.9
percent); and Washington, Ore, (-1.9 percent).

Large county average weekly wages

Average weekly wages In both Hinds County ($849) and Harrison County ($718) were below the U.S. average of $1,020 and placed In the bottom third of
the naticnal ranking in the second quarter of 2017. (See table 1.)

Nationwide, average weeldy wages were higher than the U.S. average ($1,020) In 97 of the 346 largest countles. Santa Clara, Calif., was tha highest-paid
large county with an average weekly wage of $2,392. San Mateo, Calif,, was second with an average weekly wage of $2,093, foilowed by San Francisco,
Calif. ($1,941) and New York, N.Y. ($1,907).

Among the largest U.S. counties, 249 had average weeKy wages below the national average In the second quarter of 2017, The lowest wage was
reported In Cameron, Texas ($615), followed by Horry, S.C. {$622); and the Texas countles of Hidalgo ($632) and Webb ($667).

https J/www.bls.gov/regions/southeast/news-release/countyemploymentandwages_nﬁssissi... 1/18/2018
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Average weekly wages in Mississippi’s smaller counties
Among the 80 smaller counties in Mississippl with employment below 75,000, Kemper ($972) had the highest average weekly wage In the state,
Issaquena County had the lowest weekly wage In the state, averaging $450 In the second quarter of 2017, {Seetable2.)

When ail 82 counties in Mississippl were considered, 15 had average weekly wages below $500, 41 had wages from $600 to $699, 20 had wages from
$700 to $799, and 6 had wages $800 or higher. (See chart1.)

Additional statistics and other information
QCEW data for states have been Included In this release in table 3. For additional information about quarerty employment and wages data, please read
the Technical Note or visit www,bIS.govicew.

Employment and Wages Annual Averages Online features comprehensive Information by detalied Industry on establishments, employment, and wages for
the nation and all states. The 2016 editicn of this publication contains selected data produced by Business Employment Dynamics (BED) on job gains and
losses, as well as selected data from the first quarter 2017 version of the national news release, Tables and additions! content from Employment and
Wages Annual Averages 2016 sre now avallable online at e, bis.cov/cew/cewbuita 16.htm. The 2017 edition of Bmpioyment and Wages Annual
Averages Online will be available In September 2018,

The County Employment and Wages release for third quarter 2017 {s scheduled to be released on Tuesday, March 8, 2018.

Technical Note
Average weekly wage data by county are compiled under the Quarterly Census of Employment and Wages (QCEW) program, also known as the ES-202
program. The data ave derived from summaries of employment and total pay of workers covered by state and federal unemployment insurance (UI)
leglstation and provided by State Workforce Agencles (SWAS). The 9.9 million employer reports cover 145.2 million full- and part-time workers, The
average weekly wage values are calaulated by dividing quarterty total wages by the average of the three monthly employment levels of those covered by
UI programs. The result Is then divided by 13, the number of weeks (n 3 quarter. Itis to be noted, therefore, that over-the-year wage changes for
geographic areas may reflect shifts in the composition of employment by industry, occupation, and such other factors as hours of work. Thus, wages may
vary among counties, metropolitan areas, or states for reasons other than changes In the average wage level. Data for ali states, Metropalitan Statistical
Areas (MSAS), counties, and the nation are avaliable on the BLS Web sita at wiw.bls.gov/caw/; however, data In QCEW press releases have been revised
and may nok match the data contained on the Bureau’s Web site,

QCEW data are not designed as a time series. QCEW data are simply the sums of Individual establishment records reflecting the number of
establishments that exist in a county or industry at a polnt in time, Establishments can move In or out of a county or industry for a number of reasons
—some reflecting economic events, others reflecting administrative changes.

The preliminary QCEW data presented In this release may differ from data released by the individua! states as well as from the data presented on the BLS
Web site. These potential differences result from the states’ continuing recelpt, review and editing of UI data over time. On the other hand, differences
between data In this release and the data found on the BLS Web site are the result of adfustments made to Improve over-the-year comparisons.
Spedfically, these adjustments account for administrative (noneconomic) changes such as a correction to 3 previously reported location or industry
classification. Adjusting for these administrative changes allows users to more accurately assess changes of an economic nature (such as a firm moving
from one county to another or changing Its primary economic activity) over a 12-month pertod. Currently, adjusted data are svallable only from BLS press
releases.

Information In this release will be made avaliable to sensory impaired Individuals upon request. Voice phone: (202) 691-5200; Federal Relay Service:
(800) 877-8339.

Table 1. Covered empioyment and wages in the United States and the 2 largest countles in Mississippi, second quarter 2017

Employment Average weskly wage ()
Natlonal ranking Natlonal Percent changs, National renking
June 2017 Porcent change, | by percenichange | Averige ranking by sscond quarter by percent change
Area {thousands) | June 201617 121 <] waskily wage lovel ) 2016-17 11 [+
initad Statos 145,180.4 17 - $1,020 32 -
Misslissipp) 1,120.9 0.7 -] 732 51 08 49
Harrison, 888 18 148 718 338 30 168
120.7 08 339 640 ﬁé‘ 1.0 300
Footnoles:
(1) Average weekly wages were calculated using unrounded data,
{2) Percent changes were computed from quarterly employment and pay data adjustad for noneconcniic caunty reciassifications.
(3) Reaking does not include data for Puerto Rico or the Virgin istands.
(4) Totals for the United States do not include data for Puerto Rico or the Virgin Islands,

Note: Data are preliminary. Covered employmant and wages includes workers coversed by Unemployment ins Ul) and
F o o e dor age oy ploy urance (Ul) and Unemployment Compensation for
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Employment Averzgs weekly wage (i}
Nationxl ranking National Percent change, Naticnal ranking
Juna 2017 Porcent change, | by percontchange |  Aversge ranking by second quarter | by percent change
Area {thousands) | June 201617 B @2 workly wage loval 8 20164710 ]
um?' ——— o — - . e mmd e e m——m e ramas v R —— e reevees o ——
Footnotes:
(1) Average weokly wages were calculated using unrounded data.
{2) Perceni changas were computed from quartery employment and pay data adjusted for noneconemic county recdlassifications.
{3) Ranking does not ncluda data for Puerto Rico or the Virgin Islands.
{4) Totets for the Unfted States do not indude data for Puerto Rico of the Virgln lslands.
Note: Data are preBminary. Covered employnent and wages nciudes workers covered by Unemployment Thsurance (U1) and Unemployment Compensation for
Federal Employess (UCFE) progrems.
Tablo 2. Covered employment and wages in the United States and all countios In Misslssipgl, second quartor 2017 ,
Area Employment Juns 2017 ! Average Weekly Wagetl)
United Statestd 145,186,369 $1.020
Wississippl 1,128,024| 732
Adams 10,568 648
Alcom 14,058 849
Amite 1,713 847
Atala 4,558] ea7
Benton 261 655
Botivar 11.4E| 865
Calhoun 3.240| 549
Carroll 1,160, 575
Chickasaw 5424 638,
Choctaw 2,072 770|
Ctaibome 3,365 968
Clarke 2,833 €08
Clay 5,249 635
Coghoma 7.847 645
Coplah 7,084/ 718
Covington 6,592 636
Do Soto 58,089 853
Forrest 38,432} 742
Frankitn 1 '539] 742
George _ 5012 564
Groono 1,978| 616!
Grenada 10353' 638
Hancock 13,118 928
Harrison 88,855 718
Hinds 120,734 849
Holmes 3,525| 815
Humphroys 2,23 534
Isszquens 211 450
[tawamba 6,266 685
Jackson 43.@4 224
Jasper 4,078 709)
Joffarson 1,052 842}
Jafterson Davis 1,654 673|
Jones 26,888 705}
Kemper . 2'457| 973
Lafayottn 22,799 714
Lamar 18,131| 575
Laudsrdele 33,755 665
Lawrsnce 2,425 782
Lozko 4,608 502
e 54.732| 7™
Loflare 14,919 v
Lincoln 11 '937] e 701
Footnotes
{1) Average weekly wages weve calculated using unrounded data.
{2) Totals for the United States do not include data for Puesto Rico or the Virgin Islands.
m;;lems ‘workers covered by Unemploymenl Insurance (UI) end Unemployment Compensation for Federal Employees (UCFE) programs. Data are
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Area Employment June 2017 i Avarage Weokly Wagel)
Lowndes 24,928] 750
Madison 68,702| 829
Marion 8,012 663
Marshall 6,534 728
Fionros 8710] 762
Montgomery 2,532 559}
Neshoba 12,258} 638
Newton 5518 618|
Noxubse 2513 s82|
Gkubbeha - 20,097 6%
Pancia 10,202 878
Pexri River 10,320] 19|
Perry 2,132 757
Pike 14,879 588{
Pontotoc 12,384/ 665
Prontiss 7,281
Quitman 860] 598
Rankin 62,474| 741
Scott 14,048 621
Sharkey 1214 530
Stmpson 8,927, 530
Smith 2,783} M5
Stons 4,197| 633
Sunfower 3&5_3| 600
Taliahatchio 2877 628
Tate 5,5251 616
Tlgpah 8,528/ 860
Tishomingo 8212} 814
Tunica 0,438 625
Unlen 11,040 789
Walthall 2,386 573
Warron 20,116 787
Washington 17,180} 628]
Wayne 4,873 879!
Webster 1,028} 596
Wilkinson 1,888 585
Winston 4,02 682
Yalobusha 2,870 872
Yazoo 6,378 "7
Feotnotos
{1) Averags woekly wages were calculsted using unrounded data.
{2) Totats for the United States do not include dala for Puerto Rico of the Virgin Istands.
Fﬁﬁmmm—mmmmmm Tor Federal Empioyess (JCFE) programs. Data are |
Table 3. Covered employment and wagos by state, second quarter 2017
Employment Average woekly wage (L
June 2017 Percent change, Average Nationzl ranking | Percent change, second | Nations! ranking by
State {thousarnds) June 2016-17 waskly wage by level quarter 2016-17 percent change
United Statos 121 145,186.4 1.7 $1,020] - 32 -
Alabsma 1,048.4 1.2 858} 38 28 31
Alaska 3384 0.7 1,005 18] 0.5 1
Arizona 2,690.6 2.9] $43 23] 2.5 36
Arkaasas 1,208.0 0.7| 810 47} 32 22
Californta 17,150.9 2.2 1,210 5 47 3
Cotorado 26388 2.8} 1,042 11 42 5
Connecticut 1.701.2 0.6 1.218 4 0.4 50
Delaware 446.8 0.6] 1.012] 15 22 4
Footnotes:
{1} Average weekly wages wore calculated using unrounded data.
{2) Totals for the Uniled States do not inciude data for Puerto Rico or the Virgin Islands,
{3} Data not Inciuded In the naticnal ranking.
gmgn ae pmur{aéncaéyé)q:;::d “;ftploymenl and wages Includes workers covered by Unemployment Insurance (Ul} and Unemployment Compeansation for
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Employment Average wookly wage {1}
June 2017 Percont change, Aversge National ranking | Percent change, second | Natlonal ranking by
State (thousands) Juns 2016817 weekly wage by level quarter 2018417 percent change |

T tiswlctol 766.5 0 1675 i 33 19

+  Celumbla [UREUUDU PR, - L e e v e e

“Foddn "~ [ 77 Teaso| " 28 - 805 27 25 3B
Georgla 4,357.8 2.1 958 21 2.9 27
Hawall 853.0 1.0 935( 24 35 13
idaho 7235 34 765| 50} 34 18|
lilnols 6.000.6 0.9 1,002] o 24 39}
tndiana 3,041.0 1.8 856| 37| a7 9!
lowa 15714 04 853] 39 33 19
Kansas 1,77.8 0.1 849| 40| 24 30
Kentucky 1,860.4 0.8 862 35 290 27
Loulslans 1,907.7 0.0 86| EZ 20 46]
Maino 620.1 0.9] 814 48 28 35|
Maryland 2,804.8| 1.4{ 1,103 8| 31 2
Massachusetts 3,604.5/ 1.8} 1,278 2| 38 1
Mictigan 4,365.3} 1.6 969) 18} 29 27
Minnescta 2.502.1] 2.0 1,037 12 39 6
Mississlppi 1,128.9 0.7 732 51 08 49
Missourl 2.51371[ 1.2 889 30) 390 25
Montana 473.6) 1.3| 787 48 3.9 6
Nobraska $84.0) 04| 833 43] 35 13
Novada 1,333 5 3.4 9001 20| 29 27
New Hampshire 885.4) 1.8 1,018 14 1.2 48|
Now Jorsey 4,123.5 1.8 1,173 8} 23 4
New Maxico 8154 0.7 823 45} 1.5 47
Nsw York 84174 1.6 1,237 3 22 43
North Carolina 43814 18 0802 28] 43 4
North Dakota 422.7 0.2 963 22| 50 2
Ohto 5,422.9) 1.2 912 26| 33 19
Oktshoma 1,583.8 0.8 845 41| 25 35
Oregon 19128 2.2f 067 20] 38 8
Pannaytvania 5,859.4 1.3 1,000 17| 3.0 25
Rhods tsland 4873 1.9 280 18] 28 33
South Carolina 2,053.9 2.0 834 42] 3.8 1
South Dakota 438.5) 0.8 785 48] 34 18
Tennsssee 2,840.9 1.8 908 28] s 13
Texas 12,050.8 2.1 1,027 13 2.7 32
Uth 1,440.3| 34 852 35 26 33
Vermont 3142 1.9) 870 3 2.1 45
Virginia 3,886.6] 1.5 1,047 10 3.7 9)
Washington 3.352.6] 2.2 1,141 7 68 1
Wost Virginia 650.9] 0.3 828 44 34 16
Wisconsin 2,805.3 1.1 878 3 23 41
Wyoming 280.2| 0.7 875 32 3.1 2
Puerto Rico 873.6 1.0 515) 12 o
Virgin Isiends 38.6| 04| 762] [ 28 )

Foolnotes:

(1) Average weekly wages were calculated using unrounded dala.

(2) Totals for the Untted States do not inctude data for Puerto Rico of the Virgin Islands.

(3) Data not included In the nationa! ranking.

Em are nmmgés‘%)mﬁgfnpmmm! and wages inciudes workers covered by Unemployment tnsurance (U1} and Unemploymant Compensation for
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Chart 1. Average weekly wages by county in Mississippi,
second quarter 2017
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Source: U.S. Bureau of Labor Statistics.
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